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Prepared By: Sean Fox, Administration AGENDA ITEM #14.
 
 
Summary:
DISCUSS AND CONSIDER APPROVAL OF AN ORDINANCE OF ANNEXATION FOR
PROPERTY LOCATED AT 1500 E 77TH STREET NORTH, SEDGWICK COUNTY, KS
67147. (SF)
 
Background:
Staff received a Petition For and Consent to Annexation Form from the property owners of
three parcels located at:
 
Parcel #1 - TH PT LOT 3 BEG 1051.33 FT N SE COR THEREOF W 1474.8 FT N 205 FT E
1471.14
FT S 205.03 FT TO BEG BLOCK A COLISEUM PARK ADD.
Parcel #2 - TH PT LOT 3 BEG SE COR N 1051.33 FT W 1474.8 FT S 1055.94 FT TO S LI
LOT 3 E
1493.58 FT TO BEG BLOCK A COLISEUM PARK ADD.
Parcel #3 - THAT PART LOT 1 BEG NE COR W 1491.5FT S 1179.06 FT TO S LI E 1396.97
FT TO
SE COR NLY ALG E LI TO BEG BLOCK 1 COLISEUM PARK II ADD.

Said tracts contains 3,532,913 square feet more or less (81.105 acres).
 
 
 
Fiscal Impact:
The 2022 appraised value of the property are $847,900 and an assessed value of $211,975.
 
Staff Recommendation:
Staff recommends approval.

Attachments:
Ruffin Consent Annexation Form 060223.pdf
1173-2023_1500_E_77th_Annexation_Ordinance (1).pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2067870/Ruffin_Consent_Annexation_Form_060223.pdf
https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2078153/1173-2023_1500_E_77th_Annexation_Ordinance__1_.pdf
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Published in the Ark Valley News on July 27, 2023 
 

City of Park City 
ORDINANCE NO 1173 -2023 

 
AN ORDINANCE INCLUDING AND INCORPORATING CERTAIN 
LAND WITHIN THE LIMITS AND BOUNDARIES OF THE CITY OF 
PARK CITY, KANSAS. 

 
BE IT ORDAINED BY THE GOVERNING BODY OF THE CITY OF PARK 

CITY, KANSAS; 
 

SECTION 1. That the following described land meeting the conditions of annexation as 
prescribed by K.S.A. 12-520(a)(7) is hereby included and brought within the corporate limits of 
the City of Park City, Kansas: 

 
Tract 1: A portion of Lot 3, Block A, Coliseum Park, Sedgwick County, Kansas, described as 
follows: Commencing at the Northeast comer of the South half of the Southeast Quarter of Section 
33, Township 25 South, Range 1 East of the 6th P.M., Sedgwick County, Kansas; thence bearing 
N 89°35'59" W a distance of 80.01 feet to the Southeast corner of said Lot 3, said point being the 
point of beginning; thence bearing N 00°26'23" W along the East line of said Lot 3 a distance of 
1051.33 feet; thence bearing N 89°25'00" W a distance of 1474.80 feet; thence bearing S 
00°35'00" W a distance of 1055.94 feet to the South line of said Lot 3; thence bearing S 89°35'59" 
E along the South line of said Lot 3 a distance of 1493.58 feet to the point of beginning 
 
Tract 2: A portion of Lot 1, Block A, Coliseum Park II Addition to Sedgwick County, Kansas, 
described as follows: Commencing at the Northeast corner of the South half of the Southeast 
Quarter of Section 33, Township 25 South, Range 1 East of the 6th P.M., Sedgwick County, 
Kansas; thence bearing N 89°35'50" W along the North line of said South half a distance of 82.08 
feet to the point of beginning, said point being on the right of way line of Hydraulic; thence 
continuing N 89°35'59" W along the North line of said South half, also being the South line of Lot 
3, Block A, Coliseum Park Addition, a distance of 1491.50 feet; thence bearing S 00°35'00" W a 
distance of 1179.06 feet to the South line of Coliseum Park II Addition, also being the right of way 
of 77th Street North; thence bearing S 89°25'10" E along the right of way line of 77th Street North 
a distance of 1396.97 feet; thence bearing N 00°30'10" E along the right of way line of Hydraulic a 
distance of 142.13 feet; thence bearing N 09°07'47" E along the right of way a distance of 100.00 
feet; thence bearing N 07°05'23" E along the right of way a distance of 232.36 feet; thence Bearing 
N 06°00'10" E along the right of way a distance of 316.42 feet; thence bearing N 03°59'35" E 
along the right of way a distance of 397.64 feet to the point of beginning 
 
Tract 3: A portion of Lot 3, Block A, Coliseum Park, Sedgwick County, Kansas, described as 
follows: Commencing at the Northeast corner of the South half of the Southeast Quarter of Section 
33, Township 25 South, Range 1 East of the 6th P.M., Sedgwick County, Kansas; thence bearing 
N 89°35'59" W a distance of 80.01 feet to the Southeast corner of said Lot 3; thence N 0°26'23" W 
1051.33 feet along the East line of said Lot 3 to the Northeast comer of a Land Lease described on 
Film 1014 Page 1296, being the point of beginning; thence N 89°25'00" W along the North line of 
said lease 1474.80 feet to the Northwest comer of said lease; thence N 0°35'00" E 
205.00 feet; thence S 89°25'00" E along a line parallel with the North line of said lease 1471.14 
feet to the East line of said Lot 3; thence S 0°26'23" E along the East line of said Lot 3 a distance 
of 205.03 feet to the point of beginning. 
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SECTION 2. Pursuant to K.S.A. 12-523, this Ordinance shall take effect and be in force 
from and after its publication in the official city newspaper. 

 
PASSED AND ADOPTED by the Governing Body this 25th day of July, 2023. 

 
APPROVED by the Mayor this 25th day of July, 2023. 

 
 
 

John Lehnherr, Mayor 
 

Attest:    
Marlo Rugg, City Clerk 
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Prepared By: Marlo Rugg, Administration AGENDA ITEM #15.
 
 
Summary:
DISCUSS AND CONSIDER APPROVAL OF DELINQUENT STORMWATER ACCOUNTS &
SETTING PUBLIC HEARING DATE (MR)
 
Background:
Resolution No. 990-2018, adopted by the Council in April 2018 to establish stormwater fees,
provides authorization to assess delinquent stormwater fees to properties. Unpaid amounts
that have been billed in the last 60 days have been excluded. A list of the proposed amounts
to be assessed to properties is included in the Council’s packet. A public hearing must be held
to hear any objections or protests, and letters will also be mailed to the property owners at
least ten days prior to the hearing date to notify them of the date, time, and place of the
hearing. Staff recommends holding the hearing at the next regularly-scheduled Council
meeting on August 8, 2023 at 7:00pm in order to meet the County’s August 25th deadline for
assessments. After the hearing, Council will then be asked to consider a resolution to approve
the report of delinquent fees to be assessed against the properties.
 
Fiscal Impact:
Collection of stormwater fees that may not otherwise be collectable.
 
Staff Recommendation:
Staff recommends approval.

Attachments:
Stormwater 2023.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2076843/Stormwater_2023.pdf


Tenant Property Address Owner Mailing Address Total
Kay Baker 8320 N Hydraulic 8320 N Hydraulic, Valley Center, KS 67417 $12.00

Geo Code PIN Owner
GT PC00442 510374 Schlicher, Michael 
GT PC00606 555288 Hiebert, Terrance L Caitlyn Turner 1112 E 93rd St N 4430 Janesville St., Wichita, KS 67220-1828    $12.00
GT PC00652 30004992Bogatie Investments LLC Teevie Walker 508-B E 93rd St N 508 E 93rd St. N, Valley Center, KS 67147-91 $4.00
KE PC02774 00510316 J & J Investment Group Kevin Kastl 329 E 77th St. N 1833 Ridge Rd El Dorado, KS 67042-4033 $9.00

  $11.00 

    Delinquent Stormwater Accounts       
        Public Hearing August 8, 2023

 7:00 pm

GT PC00615 00565735 Scogin,Machelle & Bryan Machelle Scogin 9402 N Broadway 9402 N Broadway, Park City, KS 67147 

KE PC02781 00510361 Brueggen, Joshua & Ali Josh Brueggen 2205 E 77th St. N 2205 E 77th St. N, Park City, KS 67147 $9.00
_________
$57.00
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Prepared By: Marlo Rugg, Administration AGENDA ITEM #16.
 
 
Summary:
DISCUSS AND CONSIDER APPROVAL OF DELINQUENT RECYCLING AND TRASH
ACCOUNTS & SETTING PUBLIC HEARING DATE (MR)
 
Background:
K.S.A. 65-3410 allows cities to assess delinquent recycling and trash fees to properties,
excluding any unpaid amounts that have been billed in the last 60 days. A list of the proposed
amounts to be assessed to properties is included in the Council’s packet. The Statute requires
holding a public hearing to hear any objections or protests, letters will also be mailed to the
property owners at least ten days prior to the hearing date to notify them of the date, time, and
place of the hearing. Staff recommends holding the hearing at the next regularly-scheduled
Council meeting on August 8, 2023 at 7:00pm in order to meet the County’s August 25th
deadline for assessments. After the hearing, Council will then be asked to consider a
resolution to approve the report of delinquent fees to be assessed against the properties.
 
Fiscal Impact:
Collection of trash, recycle, late, and bill mailing fees that may not otherwise be collectable.
 
Staff Recommendation:
Staff recommends approval.

Attachments:
2023 Trash & Recycle.2.pdf
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2076862/2023_Trash___Recycle.2.pdf


Tenant Property Address Owner Mailing Address Total
Kay Baker 8320 N Hydraulic 8320 N Hydraulic, Valley Center, KS 67417 $67.93

Geo Code PIN Owner
GT PC00442 510374 Schlicher, Michael 
GT PC00606 555288 Hiebert, Terrance L Caitlyn Turner 1112 E 93rd St N 4430 Janesville St., Wichita, KS 67220-1828  $220.89
GT PC00652 30004992Bogatie Investments LLC Teevie Walker 508-B E 93rd St N 508 E 93rd St. N, Valley Center, KS 67147-91 $77.69
KE PC02774 00510316 J & J Investment Group Kevin Kastl 329 E 77th St. N 1833 Ridge Rd El Dorado, KS 67042-4033 $182.15

 $175.19 

     Delinquent Recycling and Trash Accounts   
                   Public Hearing August 8, 2023

        7:00 pm

GT PC00615 00565735 Scogin,Machelle & Bryan Machelle Scogin 9402 N Broadway 9402 N Broadway, Park City, KS 67147 

KE PC02781 00510361 Brueggen, Joshua & Ali Josh Brueggen 2205 E 77th St. N 2205 E 77th St. N, Park City, KS 67147 $169.80
_________
$893.05
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Prepared By: Sean Fox, Administration AGENDA ITEM #17.
 
 
Summary:
DISCUSS AND CONSIDER APPROVING AN UPDATED PAY PLAN AND AUTHORIZE A
ONE-TIME PAY ADJUSTMENT FOR ALL EMPLOYEES. (SF)
 
Background:
Understanding having a competitive Pay Plan is a key component in both recruiting and
retaining a quality work force and good employees, Council was presented an updated Pay
Plan during their July 11th Budget Workshop meeting.
 
The Plan was based on the 2022 League of Kansas Municipalities (LKM) Salary Survey, which
was comprised of more than 250 cities across Kansas.  More importantly, the survey included
sixteen second or first-class cities within 50 miles of Park City, providing a very detailed and
accurate survey sample for comparison.  Once completed, the new baseline numbers were
increased an additional 3.0% to account for the 2023 inflationary factors and an additional
5.0% for 2024.  Finally, the Plan was compared to recent/current local job advertisements to
ensure accuracy and competitiveness.  Each time the comparative wage fell within the top
third of the job description/category.
 
Wanting to ensure Park City wages are competitive within the region both now and going
forward, the new Pay Plan will be adjusted annually to take into consideration the current
economic environment/conditions with a General Pay Adjustment (GPA).  Individual
employees will also be adjusted 2.5% annually, to account for an additional year of
expertise/experience, until they reach the top of the pay band (~ 15 years).  By combining both
these annual adjustments, the Pay Plan should always remain competitive and relevant with
our neighboring communities, as well as ensure our employees are fairly compensated for
their expertise and experience.
 
Acknowledging that this updated Plan is crucial to Park City's recruiting and retention efforts,
Staff is also recommending a one-time pay adjustment go into effect for all employees
beginning the pay period starting July 30th and reflected on the August 17th paycheck.  This
one-time adjustment will take into account both the 2024 GPA, as well as each employee’s
years of experience up to December 31, 2024.
 
 
Fiscal Impact:
2023 Budget - ~$122,500 
2024 Budget - ~$294,000
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Staff Recommendation:
Staff recommends approval.

Attachments:
2024 Pay Plan - 072523.docx
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https://legistarweb-production.s3.amazonaws.com/uploads/attachment/pdf/2074891/2024_Pay_Plan_-_072523.pdf


PARK CITY PAY PLAN
1. Introduction

The Park City Pay Plan outlines an updated Pay Structure designed to attract and retain highly 
qualified employees while ensuring competitive compensation and fair recognition of their 
expertise and experience. The Pay Structure will be incrementally adjusted annually to reflect 
the current economic environment and employees' additional years of expertise. Additionally, 
a formal salary survey will be utilized a minimum of once every five years to ensure ongoing 
competitiveness.

2. Objectives

The key objectives of the updated Pay Structure are as follows:

a. Attract Top Talent: To attract highly qualified candidates to join the City by offering 
competitive compensation packages.

b. Retain Skilled Employees: To retain existing employees and reduce turnover rates by 
providing regular salary adjustments based on their expertise and experience.

c. Market Competitiveness: To benchmark the City pay rates against neighboring communities 
and relevant industries to ensure we remain competitive in the job market.

d. Fair Compensation: To ensure that employees are fairly compensated based on their skills, 
qualifications, and contributions to the City's success.

3. Annual Pay Adjustments

a. Economic Environment: Staff will review and make recommendations for a General Pay 
Adjustment (GPA) on an annual basis to align with the current economic conditions. This allows 
the City to adapt to market changes and remain competitive.

b. Expertise and Experience:  Each employee's compensation will be adjusted an additional 
2.5% annually to account for an additional year of expertise and experience, until reaching 
reach the upper limit of the pay band (~ 15 years). This recognizes and rewards the 
professional growth and development of the City’s employees.

4. Formal Salary Survey

a. Frequency: Salary surveys conducted by a professional municipal organization, such as the 
League of Kansas Municipalities (LKM), are usually extensive and very detailed oriented and 
should be used to when available to ensure the City’s Pay Structure is remaining competitive 
and relevant with neighboring communities, as well as ensure the City’s employees are fairly 
compensated for their expertise and experience.  At a minimum, the City shall either contract 
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for its own survey or use a survey from a professional municipal organization every five years to 
make comparisons and subsequent recommendations.

b. Benchmarking: Salary survey results will be used to benchmark the City’s Pay Structure 
against neighboring communities as well as other organizations with similar skill sets.

c. Adjustment and Strategy: Based on the survey findings, the City will implement necessary 
adjustments to the Pay Structure and formulate strategies to enhance the City’s 
competitiveness in the job market.

5. Communication and Transparency

a. Regular Communication: The City will maintain open communication with employees about 
the Pay Plan, annual adjustments, and the rationale behind salary decisions.

b. Transparency: Employees will have access to information about the Pay Plan, its 
components, and the criteria used for salary adjustments.

6. Compliance and Equity

a. Non-Discrimination: The Pay Plan will be administered in compliance with all applicable laws 
and regulations to ensure fair treatment and equal opportunity for all employees.

b. Pay Equity: The City will regularly review pay practices to identify and address any potential 
pay disparities based on gender, race, or other protected characteristics.

7. Employee Development

a. Professional Growth: The City will provide opportunities for employees to enhance their 
skills and expertise through training, development programs, and certifications.

b. Career Advancement: Advancement opportunities within the City will be made available to 
employees based on merit, qualifications, and performance.

8. Review and Amendments

a. Periodic Review: The Pay Plan will be reviewed periodically to ensure its effectiveness in 
meeting the stated objectives.

b. Amendments: Any necessary amendments to the plan will be made to address changing 
needs and external market conditions.

10. Conclusion

This comprehensive Pay Plan underscores the City’s commitment to recruiting and retaining 
highly qualified employees through competitive and fair compensation practices. By regularly 
adjusting salaries to reflect expertise and experience, conducting salary surveys, and ensuring 
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transparency and equity, the City aims to foster a positive work environment that attracts top 
talent and supports the continued success of the City.

Adopted/Approved by City Council July 25,2023
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